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Letter from the Editors

As we go to print, the world is grappling with the
Omicron variant, and COVID-19 continues to change
the landscape around us economically, socially and
psychologically, and for some more than others. This
issue of Murra looks at issues around equity, diversity
and inclusion; not just those topics related to a post-
COVID world. Some topics have a long history, while
others have seen rapid and recent change.

A recent survey showed that our faculty staff are
represented by people from a diverse range of
backgrounds. Respondents identified as female,

male or gender queer/non-binary. 31% speak other
languages fluently, with 12 languages other than
English represented. A range of cultures and religions
are also represented. 42% indicated that they are
primary carers and 19% noted that they are living with
disability. Our faculty also has a significant number of
women in leadership positions.

Equity, diversity and inclusion are not just aspirational
goals. We seek to embrace diversity in Australia as
equity and inclusion are still being negotiated and
defined. They are being played out every day in
multiple realms. As 2021 came to a close, the Australian
Government introduced its Religious Discrimination
Bill which has now been passed in the House of
Representatives, but has not gone to the Senate. It

has equality advocates working to ensure that minority
groups aren't harmed by the prospective legislation.
How does legislation deal with divergent voices?

Real-world issues and interests around equity, diversity
and inclusion are continually at our doorstep, and

are there for us to have a voice in. Our research and
teaching at the Faculty of Business, Government &
Law investigate everyday issues that are important

to us as a society, and as bearers and sharers of
knowledge, domestically and internationally.

In this issue of Murra, you will read about important
work underway by our BGL staff and students that
addresses issues of equity and foster diversity and
inclusion. You will also read about the new UC Values
and Purpose that are guiding our future as a university.
Importantly, these will also guide our everyday practice.

You will see social media as viewed through the lens
of Indigenous activism (Narragunnawalj). You will read
about ways of renewing youth under-representation

in politics (walk together) and follow the investigation
of the over-representation of some youth in the
criminal justice system (dare to be curious). You will
read about the push for co-creation in the Paralympic
Games by the voices of #wethe15 and initiatives in the
Faculty and at the University of Canberra to improve
equity, diversity and inclusion more broadly (everyone’s
invited). We also share personal journeys of students
who have dedicated themselves to their studies and
have applied their learning to solve real-life problems
in their work (change the world).

It's important to acknowledge our diversity, celebrate
our advances in equity and be open to better ways to
foster belonging. To be better advocates, we first need
to be better listeners.

We hope you enjoy the Equity, Diversity and Inclusion
issue of Murra Magazine.

Krista Schmeling on behalf of the Murra Editorial Team:
Nicole Curato

Tracey J. Dickson

Trevor Ryan

Krista Schmeling

Murra is published on Ngunnawal country, and BGL pays respect to our local elders, past, present and emerging. The Ngunnawal word
‘murra’ means ‘pathway’ in English, and we thank University of Canberra Elder in Residence, Roslyn Brown who, in consultation with

other Ngunnawal elders, has given BGL permission to use it in our Faculty magazine. Our Executive Dean selected this word as a title for

our magazine, recognising that we are all learning from those who have come before us, and forging our own unique path along the way.


https://www.canberra.edu.au/about-uc/strategic-plan/values-and-purpose
https://www.canberra.edu.au/about-uc/strategic-plan/values-and-purpose

Message from the
Executive Dean of BGL

[ WENDY LACEY ]

Welcome to semester 1 everyone! | hope that you have all enjoyed a relaxing and happy break over the Summer with
family and friends. While it is challenging to be entering our third pandemic-affected year, here’s hoping that 2022
brings with it much success for the Faculty, our staff and students. | can already inform you that our acceptances are
up and we are exceeding load targets in many student categories, which is wonderful news after such a challenging
year in 2021.

| would like to acknowledge and congratulate our colleagues who were recognised in the University Awards last year:

¢ Selen Ercan, Nicole Curato, Nardine Elnemr, Hans Asenbaum, Anne Jedzini and Nick Vlahos

- Winners, Outstanding Contribution to Learning & Teaching
¢ Nicole Curato - Commendation, Research Excellence

* Pia Rowe - Commendation, Early Career Researcher

These awards were also complemented by a number of finalists from within the Faculty, particularly from among our
incredible professional staff. Congratulations to everyone recognised.

This edition of Murra is dedicated to the themes of Equity, Diversity and Inclusion and draws together many of the
subjects explored over the last 12 months by our dedicated Working Group, ably chaired initially by Trish Bergin and
later by Krista Schmeling. | would like to thank all members of the Working Group for giving their time and energy to
this important topic. With such a diverse Faculty, we are keen to celebrate and recognise significant days throughout
2022 and beyond.

Staff will now be able to access a list of key dates through our BGL Engagement Calendar, and our internal
newsletter, the Weekly Wrap, will provide regular insights into significant events related to equity and diversity.

| would also like to thank the members of the Academic Workloads Working Group, also ably chaired by Dr Jonathan
Pickering, for the comprehensive set of recommendations provided to Faculty Executive at the end of last year. We
will be considering all recommendations over the coming month and will come back to the Faculty in February with
our response. Unfortunately, we were unable to dedicate adequate time to properly considering the recommendations
prior to the Christmas shutdown.

| look forward to working with our staff, associates and partners in 2022 and | thank you all for your incredible dedication
and hard work over the past two years. While the pandemic continues, it is comforting to know that we now have the
benefit of vaccinations and booster shots, as well as seeing very positive signs for the Faculty’s financial position.

Wendy.

Introducing
the BGL Equity
and Inclusion
Working Group

Juan Diaz-Granados is an Assistant Lecturer in

the Canberra Law School. Krista Schmeling is
an Editor for Murra and Chair of the EIWG

A new working group has formed to look at equity
and inclusion in the Faculty. Assembled by BGL's
Executive Dean, Professor Wendy Lacey, the working
group’s focus will be on finding ways to celebrate and
improve equity and inclusion within BGL. The group
is made up of members from BGLs diverse staff
whose backgrounds vary by culture, religion, ethnicity,
gender, sexuality, parental status, age and discipline.
The current members of the group include Craig
Applegate, Hans Asenbaum, Juan Diaz-Granados,
Selen Ercan, Sarvjeet Kaur Chatrath, Habib Khan, Irfan
Khan, Krista Schmeling (Chair), and Barbara Voss.

Since its creation, the Equity and Inclusion Working
Group (EIWG) has met regularly with several goals

in mind. These include (1) identifying problems or
challenges faced by BGL staff related to equity and
inclusion at BGL; (2) recommending actions to the
Faculty to improve practices that reflect on policies

and guidelines that seek to address the challenges and
opportunities; and (3) recommending action/activities
that raise awareness and celebrate diversity within BGL.

The EIWG developed a staff survey which was
circulated in mid-2021 as the first step to achieve these
goals. The objective was to explore and understand the
practice and perception of equity and inclusion within
the Faculty. The survey results will guide the EIWG to
recommend actions, with the objective of addressing
feedback raised in the survey.

Moving forward, and guided by the survey results,

the EIWG is looking at initiatives to promote cultural
events in the Faculty, as well as workshops and seminars
related to equity and inclusion. One step is to raise
awareness of mechanisms in place to protect staff
equity and inclusion and to make space for important
conversations, as well as promoting significant dates
and events that celebrate our diversity. Suggestions on
how we can celebrate and improve diversity within BGL
are welcomed, and staff are encouraged to get in touch
with any member of the EIWG with further ideas.



Business
and Culture
— A Journey
of Personal
Discovery

Darren Schaeffer is a Doctor of Business
Administration (DBA) student in Canberra
Business School and Executive Director

Curijo Pty Ltd

Just over six years ago | created Curijo Pty Ltd in
partnership with two insightful and strong Aboriginal
women, Belinda Kendall and Tina McGhie. Belinda is a
Barkindiji, Worimi, Wailwan and Wiradjuri woman and
Tina is an Aboriginal woman who identifies with the
Wiradjuri and Ngunnawal peoples of NSW.

Curijo is a Professional Services business, with a purpose
to increase self-determination, equity and prosperity

for Aboriginal Peoples and all Australians through
Connections, Leadership, Truth-telling and Education.

Our vision is to be trusted and respected as the leader

in professional services and a role model for aboriginal
business. It was an experiment, not in business, but in
bringing two cultures together for a common aim. We
wanted to prove to ourselves and the world that we are
as capable as any other business. There has been a lot of
learning all round, good times, not so good times, good
decisions, poor decisions, and pandemics!

| am not an Aboriginal person. | do not speak for, or
represent Aboriginal people, nor do | profess to tell
any Aboriginal and Torres Strait Islander person what
to do or feel. However, as an accountant and previous
executive with a background in business and public
sector, the personal challenges | face in keeping that
in check, whilst assisting to run a business is enormous.
| heavily rely on the teachings from my Aboriginal
colleagues, my own DBA studies and observing,

and sometimes partaking in, the work that impacts
Aboriginal people.

Learning more about the history of Aboriginal
Australians, particularly since colonisation and its
resultant implications, has also brought my own identity
into reflection. This might sound like a weird thing to
think about in business, but as | have learned more
about Aboriginal history, particularly connection to
country, | find that | also seek to understand more about
myself and my heritage. My parents and their parents
are from four different European countries, emigrated
to Australia after WWII, and lived in Sydney until | was
about 10. We then moved to Tumut NSW where | was
raised in a way | thought was typically Australian’.

Curijo Pty Ltd entrepreneurs Darren, Tina and Bel with Djungga

Kultural Tours

Despite my parental heritage | identify with being
Australian’ and not any other nationalities. | wonder
about this in the context of those who are descendants
of Stolen Generations. Some have only recently
discovered that and have begun their journey to
discover ‘who they are’. | also wonder and, at times,
feel bad for the past practices of colonisation and the
‘white privilege’ that | did not even know existed until
we started our business journey together.

Being in business, with a current staff of 35 and
growing, is not easy. Overlay that with different
diversities (heritage, perspectives, professional
backgrounds, age cohorts etc) and in my opinion, a
world that has only recently significantly started to shift
in terms of equality, increasing mental health struggles,
changing workplace practices and technology, adds to
the wonderful learning environment that | find myself
in to work and pursue a DBA.

“Learning more about the history of
Aboriginal Australians, particularly
since colonisation and its resultant
implications, has brought my own
identity into reflection.”

Curijo Pty Ltd staff with Djungga Kultural Tours

| have sought to align my DBA studies to our
business, to understand the factors that are present

in successful procurement outcomes in the context

of the Commonwealth’s Indigenous Procurement
Policy (IPP). Thus, | aim to help both policy makers
and Indigenous businesses alike. However, my biggest
learnings so far are at a personal level. Individual
wealth creation is not a high priority for my business
colleagues; relationships and support for all staff is
seen as the most positive contribution to our business.
Thus, as Directors, leading for results is not just about
the hard numbers. It is about the broader outcomes,
including social outcomes in terms of a positive
workplace (that are hard to measure), whilst still
achieving results with accountability, particularly

with respect to procurement policies.

The Faculty of BGL, through my DBA studies, has
helped open my horizons and curiosities along this
journey. The learnings are continuous and profound.
The process of research | am slowly coming to
grips with (and | do mean slowly) and being able
to do something that is purposeful in content, that
| am passionate about, motivates me to hopefully
make some small difference. | thank all those who
have assisted me in my learning journey so far, all
my business colleagues, previous colleagues, my
supervisor Professor Monir Mir, my advisors and all
those who have taught various subjects and short
courses, | am very grateful.



‘Hearing Each
Other’s Voices

1s Powerful’

Engaging Young People in
a Conversation about
Politics in Australia

Nick Vlahos is a Postdoctoral Research Fellow
at the Centre for Deliberative Democracy
and Global Governance (CDDGG), and Billie
McDermott is a recent intern for CDDGG

Fifty-two is the average age of an Australian MP. For
young people between the ages of 18 to 30, this raises
a red flag.

Many young Australians feel that their voices are not
represented in Parliament. They feel disconnected

in policymaking on a range of issues that will define
their future, including stable full-time employment,
affordable housing, equity, fairness and inclusion,
climate change, and pandemic recovery.

How can Australia better listen to the voices of young
people? What kind of representation do young people
need in Parliament?

Professor Ariadne Vromen and Alicia Payne, MP, provide initial

remarks to start the Q&A with Canberrans.

Connecting to Parliament

To get to the heart of these issues, the Centre for
Deliberative Democracy and Global Governance
convened an online deliberative townhall last 15
August 2021. This event was part of our Connecting to
Parliament project - a collaboration with the Institute
for Democratic Engagement and Accountability at
Ohio State University, who founded Connecting to
Congress in the United States.

Connecting to Parliament is built on the belief that
policymaking should be rooted in public conversations.
Our project aims to serve as the link between MPs

and their constituency, so the representative is
communicating with the people they are representing.

For this townhall, our Centre collaborated with Alicia
Payne, MP. Invitations were mailed via the electoral roll
to households in her constituency, the electoral division
of Canberra. We then hosted a conversation with
members of the public and MP Payne on the online
platform, CitizenLab.

How can young people be represented?

The townhall considered four potential ways for

the concerns of young people to be acted on by
policymakers: providing funding for peak youth advocacy
organisations, consulting young people directly via
democratic innovations, lowering the voting age to 16,
and encouraging young people to join political parties.

Participants showed preliminary support for these
proposals, but they were careful in adding nuance as to
what would make these proposals work.

* For example, funding peak organisations seems
viable given their proximity to government.
Nonetheless, as peak organisations become
more politically and bureaucratically embedded,
there need to be assurances of hearing the most
marginalized and under-represented groups.

* Multiple, overlapping engagement opportunities
were supported by several of the participants,
whether that be on social media, at in-person
events or through other mechanisms. This related
to the desire for a clear loop about how young
people’s opinions can become part of a feedback
cycle, fulfilling, and sparking momentum for
ongoing change. For a few participants, this means
institutionalising processes that require MPs to
consider young people’s views. One specific
suggestion was to host citizens” assemblies on an
annual basis.

* Lowering the voting age to 16, like Scotland has
done recently, appealed to some participants though
some cautioned that this would be meaningless
without additional engagement opportunities.

One notable point of contention concerns the idea
that youth lack clearly delineated opinions about
policy issues aligned with political parties. Younger
participants cited the fact that this isn’t age specific;
people of all ages can struggle with who they might
vote for all the way up to a voting booth.

* Youth participation in political parties seemed bleak
as there are fewer young people holding party
memberships. Many recognised that young people
under 30 should be encouraged to run more for
office but were also aware that party discipline turns
people off as it curtails their creativity in thought.

An intergenerational conversation

The townhall on youth representation sparked an
intergenerational conversation. For one retiree, hearing
from young people was illuminating: "The most valuable
part of this experience is the participants hearing each
other’s perspectives. I'm in a different demographic.
These articulate young people here, | really value
hearing that perspective. We need to build more
processes that listen deeply to diverse points of view.

Meanwhile, for younger participants, they found

the townhall an opportunity to bring diverse people
together to freely talk about issues in a space hosted by
a non-partisan organisation. They also appreciated the
opportunity to meet and listen to their MP whom they
have never met before. One participant stated: 'l loved
it because it does concern my age group, which is why
| think | was the most interested in getting involved.

| do think it'’s a conversation that needs to be heard,
especially when you look at policies, and you look at
budget spending, and you also look at the amount of
young people voicing their concerns about politics.’

‘Bringing people together could be quite valuable,
raising awareness for people, letting them actually talk
about issues rather than in private bubbles, said one
participant.

Ultimately, participants suggested that addressing

the issues facing young people must go beyond a
single, one size fits all, approach. At the same time,
the townhall revealed the continued need for such
conversations to carry on. We are left with enduring
puzzles regarding policy and political decision-making:
how can ordinary Australians be better included in
political decision-making and who drives the process?

Learn more about Connecting to Parliament here:
https://connect2parliament.com/


https://www.citizenlab.co
https://www.governanceinstitute.edu.au/centres/deliberative-democracy-and-global-governance
https://www.governanceinstitute.edu.au/centres/deliberative-democracy-and-global-governance
https://www.governanceinstitute.edu.au/centres/deliberative-democracy-and-global-governance
https://www.governanceinstitute.edu.au/centres/deliberative-democracy-and-global-governance
https://www.governanceinstitute.edu.au/centres/deliberative-democracy-and-global-governance
https://connect2parliament.com/ 
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Researching the Criminalisation
of People with Experience in of

Out-of-Home Care

Alison Gerard is the Head of the Canberra Law School

Canberra Law School’s Professor Alison Gerard
discusses her forthcoming book ‘Care-Experienced
Children and Criminalisation’ due to be published by
Routledge in 2022, which explores the factors behind
over-representation in the criminal justice system of
people who have experienced residential care. The
book documents extensive field studies and interviews
and adopts a comparative and intersectional analysis of
regulatory failure and institutional racism to argue for
decriminalisation.

Across Australia, there are around 46,000 children

in different types of out-of-home-care (OOHC) -
kinship care, foster care, and other residential forms of
home-based care. Research from both Australian and
international jurisdictions shows that young people in
OOHC, particularly those in residential care, are over-
represented in the criminal justice system (Cashmore,
2011). Tracing the historical context of the Australian
child protection and criminal justice system involves
analysis of the legacies of colonisation, imperialism

and globalisation. Practices of forced removal brought
about the criminalisation of cultural difference and
resulted in the Stolen Generations. The forced removal
(including using police) of Aboriginal and Torres Strait
Islander children from their families continues, with
Indigenous children over-represented in care at 11 times
the rate of non-Indigenous children.

Public advocacy by a group of Aboriginal grandmothers
in NSW known as Grandmothers Against Removal
brought about a significant and far-reaching inquiry

on this topic in 2016. The NSW Government
commissioned Professor Megan Davis to deliver an
independent report into Aboriginal and Torres Strait
Islander children and young people in OOHC. The
Review was tasked with identifying the reasons behind
the high and increasing rates of Aboriginal children in
OOHC and identifying strategies to reduce this trend.
The report is the first to focus entirely on Aboriginal and

Torres Strait Islander children in OOHC and the first to

be led by an Aboriginal Chairperson. Amongst the 125
recommendations, the Review found that ‘the outward
appearance of compliance - formal participation

in a system of regulation - shields a culture of non-
compliance’. The Report’s ultimate conclusion is that ‘it is
time for the NSW Government to formally acknowledge
to Aboriginal communities, as well as the broader
Australian community that, as an ostensible ‘parent’, it
can and does cause harm to children for whom it has
parental responsibility” (Davis, 2020: XXXV).

About 9 years ago, | approached a community
advocate involved in supporting women in prison and
upon release to ask where important research is needed.
Without spending too much time thinking about it,

she explained that the processes of criminalisation of
children in state care, in particular the role of non-
government organisations, was an area of urgent
research need.

This led to a research project involving Aboriginal

and non-Aboriginal colleagues looking at the
criminalisation of children and adults who have been

in OOHC in NSW (with Dr Emma Colvin, Associate
Professor Andrew McGrath, and Associate Professor
Annette Gainsford). We interviewed criminal justice
professionals on the frontline - police, lawyers,
Magistrates, juvenile justice officers, and Department
of Family and Community Services staff and OOHC
service providers — on why and how those with care-
experience are over-represented in the criminal justice
system. We also observed Children’s Court proceedings
and conducted file reviews. We focused on residential
care, forms of group homes and private facilities run by
non-government or for-profit organisations.

In our research, we found that the residential care
environment propelled children into the criminal justice
system. Police were reqgularly called to residential care
facilities by non-government or for-profit providers
and used as tools of behaviour management.

Staff were also poorly equipped and trained to deal with
children exhibiting trauma or with impaired cognitive
functioning. Much of this confirmed existing findings.

A feature of our forthcoming book is the focus

on an intersectional lens, where we interrogate the
experience of Aboriginal and Torres Strait Islander
children, and a focus on girls in care. To date, there has
been little focus on the experience of girls in care in
the criminal justice system.

The fervour with which the Australian care and
protection and criminal justice systems have sought to
ensnare children and particularly Aboriginal children,
has cast a long shadow that continues to resonate
today. These are practices of institutional racism in that
they regularly occur on the back of ostensibly ‘racially
neutral laws and policies that operate in an uneven or
unfair way to the detriment of Aboriginal people. As
the Uluru Statement of the Heart states:

Uluru Statement of the Heart

“When we have power over our
destiny our children will flourish.
They will walk in two worlds and
their culture will be a gift to their
country.”

Our book will examine practices of decriminalisation
pursued in the UK that are showing a reduction in the
number of children brought before the courts. These
practices involve preventing children from coming into
contact with police, an emphasis on restorative justice,
and greater monitoring and scrutiny of residential care
facilities. These practices have seen prosecution for
minor offending decrease, and in parts of England and
Wales, have stopped children from entering the criminal
justice system.

1
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Who Controls the Narrative?
The Power of Social Media

Friedel Marquardt is a first-year PhD student in the
School of Politics, Economics and Society

Do you hear us now?
Can social media give voice to the unheard?

Love it or hate it, social media has become a fixture of
our everyday lives. It is a space to connect with people
and do good, but also one where extreme harm can,
and has, been done. Increasingly, we are seeing ordinary
people using these platforms to “speak up” and expose
behaviour that has long oppressed marginalised groups,
but, as many observers have also suggested, what is the
point of speaking up if no one is listening?

How does “calling out” and sharing stories of injustice
influence political response, particularly for marginalised
groups? Is it merely making noise, or does it interrupt the
narratives society is accustomed to, thereby challenging
ideas that have influenced decisions that benefit some
at the expense of others? Does it inject new voices into
public debate, provoking consideration of different
perspectives and consequently, political outcomes?

This is what my research seeks to explore.

The year 2020 was one of many disruptions. A key
moment from that time was the global Black Lives
Matter (BLM) protests. Chanted in the streets, written
on walls and hashtagged online, the phrase Black Lives
Matter was hard to ignore. Last year's BLM protests
were sparked by the viral video of the killing of George
Floyd. The video was first shared on Facebook, and very
quickly provoked global action. People not only took
to the streets to voice their anger, but they also took

to social media to share their stories, call out injustice
and call for action, consequently challenging widely
held assumptions about race, history and many of the
institutions within society, such as law enforcement.

The movement also gained traction in Australia, where
the death and abuse of First Nations people in custody
is a prevalent issue that has yet to see any substantial
change. Here, the BLM conversation was accompanied
by a call to “stop black deaths in custody”. The movement
not only sought to challenge racist narratives but also
colonial narratives, which are still carried in much mass
media reporting around First Nations issues.

Provoked by the personal challenge | experienced from
these events, | followed the protests and monitored how
the online conversations were challenging how people
typically talk about racism and colonialism. | found that
along with protests in the streets, social media was rife with
conversation about personal stories of institutional abuse.
People were using these platforms to share stories in their
own words and in their own way, such as sharing the stories
and names of First Nations loved ones who died in custody
with the hashtag #Four ThreeTwo - referencing the 432
First Nations deaths in custody since 1991 as of 6 June
2020. (At the time of writing, the number is over 480).

In addition, users were also acknowledging that social
media is a tool they themselves could use to push for
change, especially when government and media give their
attention to other matters. This acknowledgement came
during COVID-19 lockdowns and the subsequent tension
between doing something about long-running injustice
while abiding by restrictions. These restrictions meant
some protest actions to First Nations deaths in custody
took place online. This opens the door for the critique of
“slacktivism” - doing something online for a cause but not
really doing anything beyond that. While this may have
been the case, considering that 2020 also meant mass
lockdowns due to the pandemic, online response may
have been the only action some people could take

at times to show their solidarity with the movement.

Yet, online action in the form of sharing stories and
information is not necessarily a “lazy” response. In fact,

it can have significant impact on the production and
distribution of knowledge. We are seeing that public
conversation is no longer dependent on information
shared by mass media institutions, spaces once the domain
of elites. Last year has shown us just how powerful a tool
social media can be in allowing people to disrupt harmful
narratives by telling their stories in their own way. The video
showing the killing of George Floyd is a clear example of
this, undeniably showing policy brutality taking place. What
impact this has for societal and political change in the long
term still remains to be seen, but at the very least social
media may allow those previously unheard to contribute to
conversation around issues that impact them.

Could these changes signal a shift in the way knowledge
is shared? Are the voiceless finally being heard?

This is key for Aboriginal and Torres Strait Islander
peoples, as the 2017 Uluru Statement from the Heart
emphasises the importance of First Nations people
being heard. | am not Aboriginal or Torres Strait
Islander and acknowledge as | am still finding my way in
this space that my understanding of First Nations issues
will remain limited. Yet, | could not help but wonder,
could social media, in fact, prove to be a channel for
First Nations voices to be heard?

Will #WeThe85 finally include
#WeThel5 as a legacy of

Tokyo 20207?*

Simon Darcy is a Professor in Management at the UTS Business School, Tracey J. Dickson is an

Associate Professor in Event and Tourism Management, Canberra Business School.

For the International Paralympic Committee (IPC),

the legacy for people with disabilities to be actively
engaged in their communities after the Games has
been central to their legacy commitment for some time.
A legacy is what remains beyond the life of the event
and as a consequence of the event. So far, there has
been little evidence to demonstrate what or how social
legacies, like sport participation or volunteering, remain.
Vancouver 2010 is one example of how strategic
planning, and early and ongoing engagement with

the organizing committee can leave a legacy for host
communities. However, one factor that often limits the
legacy potential is the lack of learning, or knowledge
transfer, between events.

With the Tokyo 2020 Paralympic Games, the most
exciting legacy-related aspect may not be so much
about what happened in the sport arena, but what
happened outside the arena. In the week before the
Paralympics #WeThe15 was launched, which is a global
collaboration of disability sport organizations and
organizations advocating for the position of people with
disability around the world. The IPC’s #WeThe15 media
release identified that internationally there are 1.2 billion
people with disability: 15% of the world’s population.
Further, there are others who are more disabled by
their social and economic context than they are by any
physical or cognitive impairment they may have.
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Similar to the IPC’s legacy vision, #WeThel5 aims

to address issues like access to sport, but also to
change community perceptions of disability more
broadly. The #WeThel5 video certainly portrays the
ordinary everyday life of challenges, barriers, and
frustrations that all people with disability experience.
As Paralympian and Australian broadcast co-host, Kurt
Fearnley said ‘WeThel5 is about taking the voice of
the people with disabilities to an international stage.
They don’t want to be seen as superhuman, they want
to be seen as human, as equal, as being able to get a
job, being able to access education”. However, we know
that for the Tokyo 2020 Paralympians there are major
differences in living standards depending upon where
they were born.

#WeThel5 is not without its detractors. Since the
announcement there has been criticism about the
campaign and its connection with the IPC and the
launch at the Tokyo 2020 Paralympic games. As this
article and others (in Jackson et al, 2021) point out,
the representation of the Paralympic ideal does not
represent the full spectrum and complexity of the
disability community with the IPC classification system
favouring some types of disability and excluding
athletes with severe disability. So, with our long
involvement in critical Paralympic research from the
Sydney 2000 Olympic and Paralympic games, that
we dubbed the “Benchmark Games”, we view this new
initiative with some caution.

The Sydney Paralympics was lauded for many
improvements, but many of these had little to do

with the games themselves. While there were many
elements to like about the Sydney 2000 Paralympics
there were also problems relating to the politics of
disability and access. A contributing factor to this was
the lack of engagement with the Sydney and Australian
disability community by the Sydney Paralympic Games
Organizing Committee and the NSW government of
the day. Two decades later the legacy of Sydney 2000
continues to be a topic of interest.

To learn from Sydney 2000, 15 years later one of the
authors was invited to Tokyo as part of the Nippon
Paralympic Research Foundation visiting scholar
program. First steps involved organizing meetings
between disability sport organizations and disability
advocacy organizations to defining what the Japanese
community would like to see as a Tokyo 2020 legacy for
the disability community. The process included bringing
together disability advocacy groups and disability sport
groups who did not talk to each other and certainly

not about the impending Tokyo 2020 Paralympic
games. Following the visit an article was written for the
Nippon Paralympic Research Group about learning
from Sydney 2000 to prepare Tokyo 2020 for a

legacy for the community of people with disability
attending the games, for visitors to Japan afterwards
and, most importantly, for the Japanese disability
community. However, with the COVID-19 limitations,
the Tokyo 2020 social legacy strategy and planning for
the disability community had to be agile. The usual
cultural festival was gone (although witnessed in the
Paralympic Games opening and closing ceremonies),
and the opportunity to activate the event and introduce
spectators to adaptive sports had gone. Maybe
#WeThe15 will help fill that gap.

Time will tell whether the #WeThe15 coalition will
achieve long-needed, tangible improvements for the
1.2 billion people living with disability. Will their global,
top-down strategies lead to local initiatives to empower
people with disability and to facilitate their access to
sport and recreation in their home communities? In part
the answer will depend upon what #WeThe85 do to
help co-create more accessible and inclusive societies,
communities, workplaces, and sporting opportunities
where #WeThe15 feel welcomed, equal, and at home.

*Darcy, S., & Dickson, T. J. (2021). Will #WeThe85 finally include #WeThe15 as a legacy of Tokyo 20207 In A. B. Daniel Jackson, Michael Butterworth, Younghan Cho, Danielle
Sarver Coombs, Michael Devlin, Chuka Onwumechili (Ed.), Olympic and Paralympic Analysis 2020: Mega events, media, and the politics of sport: Early reflections from
leading academics (pp. 123). Centre for Comparative Politics and Media Research. https://olympicanalysis.org/section-5/will-wethe85-finally-include-wethe15-as-a-legacy-of-
tokyo-2020-2/, CC BY-SA-NC 2.0 https://creativecommons.org/licenses/by-sa/2.0/
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Going Full Circle: From Practice
to Research, from Research to
Real-World

Robin Ladwig is a third-year PhD Student in the Faculty of BGL and Diversity Advisor at UC

Research is often driven by real-world problems and a passion to understand them and find solutions. My journey
at UC has allowed me to identify a real-world problem, undertake research on this problem, and then put solutions
into practice.

In February 2019, | started my PhD research project about trans and gender diverse experiences in the Australian
workforce at the Canberra Business School. | came to the Faculty of Business, Government & Law with the intent

to undertake transdisciplinary research in conjunction with a strong engagement with community and practice. | aim
to merge the traditional confines of organisation and management studies with gender and queer studies, and my
research topic will have real-life implications for many trans and gender diverse employees. This is why it is sensible
to involve the community and practitioners in my research. While the UC’s Values and Purpose statement has only
been refreshed recently, they have been present and lived upon for a long time. Values like Everyone’s invited, Dare to
be curious and Change the world have drawn me to UC to become a higher degree research student and to work for
such an organisation.

At the beginning of my third year, | had an opportunity to translate some of my research insights into practice
as Diversity Advisor with UC’s People & Diversity Team. | was drawn to this role as it combines my passions
and research interests such as diversity management, gender equity, and intersectionality. These are all values
embedded in the Let's Dance — UC's Diversity, Inclusion and Belonging Plan. While my role is to provide
accessible frameworks for diversity and inclusion actions, each UC community member is

encouraged to engage with the activities to contribute to the feeling of belonging at

the University of Canberra to their ability.

While my employment role is not as a researcher, many of the skills and

knowledge | have developed so far as a PhD-candidate can be applied to WALK

Diversity team prepared an award submission for an Athena Swan Award
following extensive work by a cross-university committee. Athena SWAN i%%
f

my work as a Diversity Advisor such as writing skills, networking qualities,
project management, data collection and analysis. In February 2020, the

is well known in the academic discourse concerning gender equality which is
part of the Science in Australia Gender Equity (SAGE) program. UC was proud
to receive an Athena SWAN Bronze Award in 2020.

The SAGE ACT Regional Network developed an Intersectionality Walk which has
become a researched workshop format'. | received the opportunity to become a facilitator
for the Intersectionality Walk which provides me with a theoretical-founded practical

tool in my work as a Diversity Advisor. Within research, it is sometimes difficult to DARE To
grasp theoretical concepts like intersectionality and translate them into practice. The

Intersectionality Walk is a perfect example of the impact of research on practice.

EVERYONE'S
INVITED

BE CURIOUS

One of the researchers of the initial group, Dr Cate
Thomas, sought other like-minded academics and
practitioners to join the Social Equality Intersectionality
& Inclusion Research Group (SEIIRG). | have the
pleasure to be part of the research group through my
work as Diversity Advisor which leads directly back to
my research interest and current PhD candidature. It
furthermore offers collaboration with others inspired by
the idea of inter- and transdisciplinary partnership.

Building connections between research and practice
might be one of my biggest passions and one which |
have been enabled to follow at UC. While | thought
my work experiences as Diversity Advisor would lead
me further away from the academic world of research,
it surprised me by showing me new avenues to research
and increased the feeling of collegiality between
researchers and practitioners. | feel | nearly met my goal
of a holistic and transdisciplinary approach by having

a direct impact on practice with my research through
collaboration with other academics and practitioners

as well as working in the diversity area informed by
research and theoretical concepts.

UC'’s Values and Purpose

NARRAGUNNAWALI

') / [

CHANGE
THE WORLD

GALAMBANY

Together we work to empower, connect and share
knowledge with our people, cultures and places.

Let’s Dance - UC’s Diversity, Inclusion and
Belonging Plan

The University of Canberra (UC) sets out in its
Strategic Plan 2018-2022: Distinctive by Design, a bold
vision to be the national sector leader in equity, diversity,
inclusion and access by 2022. UC has a history and
reputation for valuing and celebrating diversity, with

a good reputation for gender equity and employing
women across the university, an Aboriginal elder as
Chancellor, and 17000 students from over 100 countries.
UC'’s Our People Plan 2018 puts people as the focus
and centre of success and sets out for UC to be a leader
of diversity, and an employer of choice.

Athena SWAN

Athena SWAN awards are in recognition of

institutional capacity to eliminate gender inequity and

a demonstrated commitment to bolster the hiring,
promotion and retention of women, while also improving
the workplace environment for people of all genders.

SAGE

Science in Australia Gender Equity (SAGE) is a
national program run by the Australian Academy of
Science in partnership with the Academy of Technology
and Engineering, which focuses on promoting gender
equity and gender diverity in STEMM (Science,
Technology, Engineering, Mathematics and Medicine).

Intersectionality Walk

An action-based experience into how intersectionality
affects engagement at work, and how inclusion of
intersectional input can create positive change to
structural barriers and improve outcomes for individuals
and organisations.

SEIIRG

SEIIRG aim to be a renowned Research Group

of evidence-based research in practice and its
translation for positive behavioural and organisational
change in addressing social (in)equality,
intersectionality and inclusion.
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Equals Now

50/50 by 2030 Foundation

“The world will never realize 100 per cent of its goals
if 50 per cent of its people cannot realize their full
potential. When we unleash the power of women,
we can secure the future for all.” Ban Ki-moon, UN
Secretary-General 2015.

The 50/50 by 2030 Foundation is a bold gender-
equality initiative established by the Faculty. Our aim

is to create a fairer world for women, girls and gender
diverse communities. In June this year, we held the

first ever “Equals Now” symposium at the University

of Canberra, bringing together ‘active citizens' in all
sectors in order to drive cultural and structural change
and deliver enduring gender equity in public leadership
in Australia.

The symposium included academics from all disciplinary
frames, politicians, non-governmental actors, policy
makers in the public service and public sector more
broadly, journalists and commentators. Keen to discuss
and engage with current research and thinking, this
gathering of brilliant minds asked a few key questions:
What will it take to achieve women's equal representation
in leadership positions in the Australian government

and public institutions by 2030? How can we build upon
progress thats already been achieved? Where to from here?

The two-day discussion and cross pollination of thinkers
was structured around the Foundation’s commitment

to ‘Share the Load, Share the Benefits, Share the

Power as a means of driving that change. The themes
acknowledged the links between the societal, economic,
legal and political frameworks that have been hurdles

to achieving equality broadly, and how those structures
have impeded equal access to leadership positions in
the public arena.

Some questions asked during the symposium included:
Is it because women are not equally represented in
positions of public leadership and power that we have
not been able to sufficiently shift those frameworks?
What gender norms need shifting in the home and
traditionally identified ‘private’ spheres that impact

on women’s public leadership? What can be done

to change and challenge those norms? What is the
government’s role in assisting in sharing the load of
unpaid care work that COVID has amplified, and is
disproportionately carried by women? Where does
childcare fit in this paradigm? Paid parental leave?
What initiatives are in place already and what more
needs to be done to enable more people from diverse
backgrounds to stay active in the public sphere?

The academic research presented over seven sessions
with scholars from around Australia participating in
person and through Zoom, were interlaced with 6
panels of practitioners in policy, politics, journalism and
legal practice. The two days were highly interactive.
After each session a facilitated table (or Zoom room)
discussion linking the ‘Share the Load, Share the
Benefits, Share the Power’ themes to the research
findings led to interdisciplinary insights among
practitioners. The two keynote speeches amplified

this link: Mary Crooks, a public policy practitioner
through her work as CEO of the Victorian Women'’s
Trust, presented on ‘The culture of entrenched political
power in Australia, which mirrored Dr Leonora Risse’s
‘Navigating a path towards gender equality as a
progressive journey of bias awareness’.

One memorable presentation came from the co-chairs
of the Uluru Youth Dialogue: Allira Davis and Bridget
Cama. The Dialogue works closely with the grassroots
Uluru Statement from the Heart. Allira, 24, is a Cobble
Cobble woman from the Barrungum and Birrigubba
nations in South-East Queensland, and also a South

Sea Islander from Ambae and Tanna islands. She shared

the stage with Bridget Cama, 26, a Wiradjuri Pasifika
Fijian woman. When Allira came to speak to the
symposium, she'd just learned that a young man from
her community had died by suicide.

Allira Davis ((Uluru Youth Dialogue), Ginger Gorman (50/50 by
2030 Foundation), Bridget Cama (Uluru Youth Dialogue), Holly

Northam (UC)

A few years ago statistics showed that in the last
decade, Australia had a 60 percent increase in the
suicide rate among First Nations people. And this
happens in our community, this is our trauma.

And we need to step up and change it, we need to
change the structural systems that affect our people,
she says with a strong voice charged with emotion easily
understood.

‘| don’t want to see my little brothers and sisters go
through the same thing,” she continued, ‘We want to be
the change.’ Read the full article here.

Other remarkable discussions included ABC News'’
hugely successful project to feature 50 percent women
as speakers in their news coverage (with Emma Pearce
and Flip Prior), stay-at-home Dad and journalist, Rob
Sturrock, who led a discussion on fathering in the era of
#metoo?

Rob wrote: ‘Men can be amazing carers. When they
actively care for their children, they become more
emotionally open and nurturing. They better role-model
gender equality at home by sharing the parenting load,
managing the household, and supporting their partner.
In turn, they help display a healthier, more inclusive
version of masculinity to their children’.

Bluey is sited as a good fathering role model by Rob Sturrock.
Picture: ABC-Supplied

More information about discussions from the
symposium can be found in BroadAgenda, the media
arm of the 50/50 by 2030 Foundation, and videos from
each of the sessions are now available on the 50/50 by
2030 website.

The 2022 Equals Now will be held on 14-15 June 2022.

For more information, contact:
5050symposium@canberra.edu.au
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https://www.5050foundation.edu.au
https://www.5050foundation.edu.au
https://www.5050foundation.edu.au
https://ulurustatement.org/the-statement/
https://www.theguardian.com/commentisfree/2019/jul/13/after-a-six-year-old-attempted-suicide-i-thought-it-wouldnt-happen-again-i-was-wrong
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https://www.5050foundation.edu.au
https://www.5050foundation.edu.au

Gender is a powerful force that Professor Maree Sainsbury
shapes Australia’s political wins ACT Law Society Pro
leadership Bono Service Award

Professor Maree Sainsbury (pictured)

The Faculty of Business, Government & Law’s Deputy
Dean, Professor Maree Sainsbury, was recognised

by the ACT Law Society at an awards ceremony

on 10 September 2022, taking out the Pro Bono
Service Award as a driving force behind the ACT’s
Small Business Legal Advice Clinic. Established

in partnership with Legal Aid ACT, University of
Canberra law students work under the direction of local
volunteer solicitors to provide small businesses with
free advice on a range of legal matters from contract
and leases to more complex issues in franchising and
intellectual property. The Covid-19 era has exposed
the vulnerabilities of these businesses, often run by
families and migrants, and the award recognises the
valued contribution of the Clinic to the Canberra
community in its time of need. The Clinic, which broke
new ground in Australia when it began operating in

2012, services about five clients a week with up to

eight student placements. The Clinic has become

a flagship for the University’s commitment to work
integrated learning. Students involved with the Clinic
benefit from the practical experience of interviewing
clients, conducting legal research to respond to clients’
needs, and drafting letters of advice. At the same time,
students are supported to reflect on the meaning of
community service and the value and rewards of pro

bono work. Client bookings are made through the
Legal Aid ACT Helpline.



https://www.newsouthbooks.com.au/books/gender-and-political-leadership-australia/
https://www.newsouthbooks.com.au/books/gender-and-political-leadership-australia/
https://www.smh.com.au/culture/books/the-most-anticipated-books-of-2021-20201226-p56q8d.html
https://www.legalaidact.org.au/contact-legal-aid
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Are low Interest rates unfair to
those on low incomes?

John Hawkins is a Senior Lecturer in the Canberra School of Politics, Economics and Society and is

a member of the National Centre for Social and Economic Research (NATSEM) at UC

Interest rates are in the news. There is debate about
when the Reserve Bank will increase them. Those
arguing that they should be increased soon claim that
near-zero rates are fuelling an inflationary boom. Those,
including the Reserve Bank governor, and myself who
argue for patience regard the recent jump in inflation

in Australia as mainly a temporary result of the reversal
of some extraordinary policies during the worst of the
Covid pandemic and some short-term supply issues.

But another question is whether near-zero interest rates
are unfair.

There are clearly distributional consequences from
keeping interest rates low. The third of the population
with a home mortgage benefit. But those dependent on
interest income - mainly retirees - lose.

Phillip Lowe, the Reserve Bank governor, gets many
letters and emails from retirees complaining that they
cannot live on the interest from their savings when
interest rates are so low. But he does not get many
letters of gratitude from those with home mortgages.

But what is the overall impact of low interest rates
on inequality?

Many retirees (who have generally paid off their
mortgages if they had them) are on low incomes. The
mortgage holders are predominantly middle-class. This
suggests that lower interest rates are benefitting those
on middle incomes but hurting those on low incomes.
This makes the distribution of income less equal.

Another distributional aspect is that those on low
incomes will often hold their meagre savings in bank
accounts while the rich hold shares, property and
other assets.

There will also be a gender dimension. More low-
income retirees are women than men. Single men also
benefit more from lower interest on mortgages than
do single women (as men have on average higher
incomes). This effect is amplified when lower interest
rates increase the value of houses and other assets.

There are also spatial aspects. Mortgages are largest in
the main capital cities, particularly in their inner suburbs,
and so this is where the benefits from lower interest
rates are most felt. By contrast, in outlying regions
mortgages are smaller and there may be more people
reliant on interest income.

Indigenous Australians are more likely to live in remote
regions than are non-Indigenous Australians and are
less likely to have a mortgage. They therefore benefit

less from lower interest rates.

These aspects are only, however, the first-round effects
of lower interest rates.

Lower interest rates mean that households save less
and borrow and spend more. Firms have more viable
investment projects when interest rates are low. The
exchange rate tends to be lower, helping Australian
exporters and firms competing with imports. All these
effects increase economic activity and hence the
number of jobs. This is why the Reserve Bank is keeping
interest rates low at the moment.

As the RBA governor explains to those retirees who
write to him, ‘those people who have a job might be

a child or your grandchild and the society, in the end,
as a collective, is going to be better off if more people
have jobs'.

Importantly, the people most at risk of losing their jobs
with an interest rate increase would tend to be already
disadvantaged. In a downturn many firms will dismiss
workers on a ‘last in, first out’ basis, letting go the least
experienced workers who are likely to be younger and
on lower incomes. Firms tend to dismiss low-skilled
workers rather than CEOs in recessions. Many cyclically

sensitive industries employ people on minimum wages.

This is a powerful countervailing force to the argument
above that the poor lose out from low interest rates.

So where does the balance of the argument lie?

Incomes and wealth have become less equally
distributed in Australia, and even more so in many
other advanced economies, since about the 1980s.
Books by Thomas Piketty, and Canberra’s local MP
(and former economics professor) Andrew Leigh have
demonstrated this.

But in my article in The Conversation last year, | agreed
with the Bank for International Settlements, who analysed
the issue in their Annual Economic Report. It is not lower
interest rates that are responsible for the increase in
inequality. It is other factors.

Technological progress, particularly in information
technology, has increased the productivity and incomes
of the wealthy (such as top corporate consultants

and tech company executives). It has done little for
many low-income earners (such as aged care workers,
hairdressers and restaurant staff).

Globalisation has also added to inequality. An example
is corporations moving their call centres to countries
where wages are lower. This has increased profitability
for shareholders but eroded the bargaining power of
lower skilled workers and small businesses.

So, if these global forces are exacerbating inequality,
and the Reserve Bank raising interest rates would not
help, what can be done?

The federal government could take some simple acts
that would significantly offset the forces contributing
towards a less equal income distribution. It could join
what the RBA Governor has called the ‘wide consensus
in the community’ that the unemployment benefit
should be permanently raised to the Jobseeker’ rate
that prevailed during the worst of the Covid pandemic.
And the ‘stage 3’ tax cuts could be cancelled or
restructured. As currently planned, their benefits are
highly skewed towards high income earners.

Government policies could also specifically address
some of the most disadvantaged groups, such as by
directing more funding to Indigenous Australians in
remote areas.

The better way to help low-income earners is to
deploy fiscal policy (government spending and taxes)
to address distributional issues and use monetary
policy (interest rates) to control inflation and keep
unemployment low.
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https://theconversation.com/rba-says-its-a-w-shaped-recovery-with-housing-one-of-the-few-concerns-170716
https://theconversation.com/now-that-australias-inflation-rate-is-3-8-is-it-time-to-worry-165098
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https://www.bis.org/publ/arpdf/ar2021e2.htm
https://theconversation.com/the-low-and-middle-income-tax-offset-has-been-extended-yet-again-it-delivers-help-neither-when-nor-where-its-needed-160772
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Evaluation of the Defence Mental
Health and Wellbeing Strategy

2018-2023

Brenton Prosser is Director of the National Centre for Social and Economic Research (NATSEM)
at UC. Colonel Neanne Bennett is Director Mental Health and Strategy Head of Corps Army
Psychology. The project team spans three faculties with major leadership contributions from BGL

academics Lain Dare, Robert Tanton, Peter Leahy and Jackie Schirmer.

One in five Australians experience a mental health
episode every twelve months. If you and your family
have not been touched by the impact of mental illness,
then it is likely you know someone who has. This is why
the Commonwealth Government has made the target

of zero suicides a major national goal.

Some occupations are at higher risk of exposure to
trauma or other events that can contribute to increased
stress, and impact on personal health and wellbeing. This
can include veterans and members of the Australian
Defence Force.

The University of Canberra is pleased to be contributing
to the work being done in this important area. Led by

a team from the Faculty of Business, Government &
Law, and spanning Health and Scitech faculties, UC has
partnered with the Department of Defence to evaluate
all mental health programs and activities available to
Defence personnel, including Australian Public Service
staff. The UC team was handpicked from over a

dozen experts in mental health, the military, policy and
evaluation to specifically meet the requirements of this
high-profile initiative.

Need help now?

Anyone from Defence who needs

Team members from BGL include Professor Brenton
Prosser, Professor Lain Dare, Professor Robert Tanton
and Associate Professor Jacki Schirmer, while former
Chief of Army, Professor Peter Leahy, plays a vital
advisory role. Unique features of the method adopted
for this project include the latest in surveying and
collective impact approaches, forty-year future cost-
benefit modelling, and system maturity modelling
across complex defence organisations.

This project, which commenced in late 2020, supports
the Department of Defence in its drive for continuous
improvement in mental health and suicide prevention
activities and will continue for three years. Given the
national profile of mental health and wellbeing, it is
expected that the outcomes of this project will make
an important contribution to developments in national
mental health for many years to come. It is a prime
example of BGL delivering on UC’s vision of being a

civic university in service of its community.

support can access the

The Portal provides access to a range of services, resources and support for ADF members, families, reservists,

veterans and ex- Serving members as well as cadets.

University of Canberra provides mental health support and resources through the

Dropping Off the Edge

National Centre for Social and

Economic Modelling (NATSEM)

Rob Tanton, Riyana Miranti and Yogi
Vidyattama from the National Centre for
Social and Economic Modelling (NATSEM)

Lain Dare, Centre for Change Governance

Living with disadvantage prevents a significant number
of Australian individuals, families and entire communities
from thriving. Disadvantage caused by social and
economic circumstances can lead to limitations in
opportunities, and this is exacerbated when different
kinds of disadvantage overlap. Addressing multiple forms
of disadvantage continues to be an ongoing challenge.

Place-based disadvantage is persistent and complex,
and research recently published by the National Centre
for Social and Economic Research (NATSEM) at

the University of Canberra for Jesuit Social Services

will contribute to greater understanding of complex
disadvantage for NGOs and policy makers in addressing
these issues. Led by NATSEM’s Professor Robert
Tanton, Dropping off the Edge 2021 measures up to 37
indicators across every community in each Australian
state and territory. Building on earlier ground-breaking
work by Professor Tony Vinson and Jesuit Social
Services (Unequal in Life), which gathered data from

a range of sources including government departments
and peak social services organisations, the report looks
at intergenerational disadvantage and environmental
factors for the first time. Dropping off the Edge 2021
draws on the University of Canberra’s expertise, strength
and collaboration in small area analysis and mapping,
spatial index creation and qualitative techniques across
the University (including data collected by the Centre for

Change Governance (CCG).

This new research incorporates the findings from the
earlier studies led by Tony Vinson, which looked at
how disadvantage can be spatially concentrated, and
how different forms of disadvantage overlap. For the
first time, the research collected useful qualitative
information about lived experience, in recognition
that behind the data are people with hopes, dreams,
strengths and challenges who have aspirations to shift
their circumstances.

H
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Majura

LEGEND
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Dropping off the Edge Index sample: Australian Capital Territory

The findings provide valuable insights into the forms of
disadvantage that are prevalent in a given local community.
Indicators commonly overrepresented included prison
admissions, juvenile convictions, long term unemployment,
households with no parent in paid work, and public housing.
The report shows how various forms of disadvantage
overlap and how this multilayered disadvantage becomes
difficult to escape, with some communities experiencing
persistent disadvantage over many years. The research

also found that multiple indicators in the most highly
disadvantaged locations in Victoria, New South Wales and
Queensland were present at three or more times the rate as
in the rest of the state. These insights can be used to tailor
policy responses that will have the greatest prospects of
improving outcomes in these communities.

Uniquely, the index developed through this research will

be able to compare ‘persistent’, ‘multilayered’ and ‘deep’
disadvantage over time and is the only report in Australia
that brings together qualitative and quantitative analysis at a
local community level that includes crime, environment and
intergenerational (lifetime) disadvantage. Online resources
are also available so individuals and organisations can
conduct their own analysis of the areas that interest them.
You can find more information at www.dote.org.au.
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https://www.mentalhealthcommission.gov.au/national-suicide-prevention-office/National-Suicide-Prevention-Adviser-Final-Advice
https://www.mentalhealthcommission.gov.au/national-suicide-prevention-office/National-Suicide-Prevention-Adviser-Final-Advice
https://www.canberra.edu.au/about-uc/faculties/busgovlaw/research/partnership-with-defence
https://www.canberra.edu.au/about-uc/faculties/busgovlaw/research/partnership-with-defence
https://www.defence.gov.au/adf-members-families/health-well-being/continuous-improvement-framework-project
https://www.governanceinstitute.edu.au/centres/national-centre-for-social-and-economic-modelling-natsem
https://www.governanceinstitute.edu.au/centres/national-centre-for-social-and-economic-modelling-natsem
https://www.dote.org.au
https://www.governanceinstitute.edu.au/centres/ccg
https://www.governanceinstitute.edu.au/centres/ccg
https://www.abc.net.au/news/2021-11-18/disadvantage-in-australia-likely-worse-after-covid-crisis/100626918
http://www.dote.org.au
https://www.defence.gov.au/adf-members-families/health-well-being/services-support-fighting-fit/need-help-now
https://www.defence.gov.au/adf-members-families/health-well-being/services-support-fighting-fit/need-help-now
https://www.canberra.edu.au/on-campus/health-and-support/medical-counselling
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The Faculty of Business,
Government & Law welcomes new
and renewed Emeritus Professors

and Adjuncts

The Faculty of Business, Government & Law welcomes
two new Emeritus Professors — Professor Patrick
Dunleavy and Professor David Marsh. The honorary
position of Emeritus Professor is awarded in recognition
of distinguished service to the academic life of the
University of Canberra by a professor who has usually
held the rank of professor at UC for a period of at
least five years and is about to retire or resign or has
retired or resigned. The title recognises continuing
membership of the University after the Emeritus
Professor has left the service of the University.

The Faculty also welcomes new and renewed

Members of the College of Adjuncts. Adjunct
Appointments contribute to the University’s teaching,
research, professional development, extension and
internationalisation objectives. Appointments are offered
to people of high standing in academic life, business,
government or the community, with relevant knowledge
and experience. Appointments are for a three-year term
and there is no remuneration attached to the positions.
On occasion, an Adjunct may undertake limited paid
employment at the University, which is supplemental

to the purpose of their appointment up to a maximum
of 7.5 hours per week. All nominations are reviewed

by the Honorary Appointments Panel (HAP) which is
responsible for endorsing them to the Vice-Chancellor
for approval. The delegation for approval rests with the

Vice-Chancellor.

BGL Adjuncts who have been successful in this round
include:

Allan Anforth Adjunct Professor

Allison J Ballard  Adjunct Assistant Professor
Patricia Bergin Adjunct Professor
Nooraini Blumer  Adjunct Professor

Petra Bouvain Adjunct Assistant Professor
Liesl Centenera  Professional Associate
Shannon J Clark  Adjunct Associate Professor
Dennis Foley Adjunct Professor

David E Healey Adjunct Associate Professor
Robert A MacLean Adjunct Associate Professor

Peter Matruglio ~ Adjunct Professor

Cindy M Mitchell Adjunct Associate Professor

Scott B Pearsall ~ Adjunct Associate Professor
Zoe Piper Adjunct Associate Professor
Robert Reis Adjunct Professor

Mary E Venner Professional Associate

Welcome Emeritus Professors and Adjuncts to BGL -
we look forward to working with youl!

Connecting Industry,
Entrepreneurs, Researchers,

and Staff

On the 10th of November, the Canberra Business
School (CBS) held an online Faculty Connect Event,
between industry, government and academia. We were
pleased to see the 80 people who attended, one third
of whom were BGL staff.

CBS applied the Canberra Innovation Network
(CBRIN), First Wednesday Connect’ (FWC) format to
the event, for the first time outside CBRIN run events.
CBRIN provided CBS with technical support and
worked in tandem with the BGL team, taking the FWC

CBRIN process to another level of application.

The Faculty Connect Event has had a great deal of
positive feedback about the event format, platform,
pitches and networking. The key purpose of the
pitches was to showcase research at BGL, such as John
Hawkins’ Economic History of Canberra project, as well
as work integrated learning (WIL) in unit projects, such
as Irfan Khan’s Digital Hub, and BGL Internships. There

were 11 pitches in total.

A very impressive pitch was delivered by Michaella
Bangard. Michaella is a PhD student from BGL, who
spoke with such passion for her project. Michaella

is tackling the root causes of Indigenous women’s
incarceration in her thesis, Michaella pitched a ‘Pop-Up
Resource village’ project on Ngunnawal country and
has received substantial interest from the people she
networked with by email. Michaella won the main prize
of $1000 and the people choice award. Congratulations
Michaella and well done to all the academic staff and
students who were bold and brave and pitched their
idea in 60 seconds.

For more information contact

Diane.Phillips@canberra.edu.au

Hot off the press and oven! Thanks, Dominos for fueling up our
pitchers with surprise pizzas

27


https://cbrin.com.au/general-news/business-government-and-law-faculty-connect/
mailto:Diane.Phillips%40canberra.edu.au?subject=

28

Research Outputs from the Faculty
of Business, Government & Law

Asenbaum, H 2021, ‘(Un)masking the Demos: How Covid-19 Containment Policies Conceal State Surveillance’. in C
Ewert & L Heyne (eds), One Year With Covid-19. PoD - Publish on Demand, Norderstedt, pp. 37-40.

Andaleeb, S, Saleh, A & Ali, Y 2021, "The moderating role of cultural similarity in developing commitment in the
industrial importer-supplier relationship’, Journal of Business and Industrial Marketing, pp. 1-16. https://doi.org/10.1108/
jbim-07-2020-0309

Arnold, BB 2021, ‘Review: Restoring Trust in Sport: Corruption Cases and Solutions’, Canberra Law Review, vol. 18,
no. 1, pp. 111-113. <https://www.canberra.edu.au/about-uc/faculties/busgovlaw/about-us/school-of-law/the-canberra-
law-review/attachments/CLR2021-Vol18_2.pdf#page=116>

Bachmann, S-D & Ugwu, | 2021, "Hardin’s “Tragedy of the Commons’: Indigenous Peoples’ Rights and Environmental
Protection: Moving Towards an Emerging Norm of Indigenous Rights Protection?’, Oil & Gas, Natural Resources &
Energy Journal, vol. 6, no. 4, pp. 547-587. <https://digitalcommons.law.ou.edu/onej/vol6/iss4/2[>

Batainah, H & De Percy, M 2021, Syrian Women in Transition: 1/2021. Australian Civil-Military Centre, Canberra.

Batainah, H & De Percy, M 2021, Syrian Women in Transition: The Landscape - Civil-Military Occasional Papers 2/2021.
Australian Civil-Military Centre, Canberra.

Batainah, H & De Percy, M 2021, Women, Peace and Security: What can participation mean for Syrian women? 3/2021.
Australian Civil-Military Centre, Australia.

Bhattacharya, S, Smark, C & Mir, M 2021, "COVID 19: Social, financial and economic implications’, Australasian
Accounting, Business and Finance Journal, vol. 15, no. 1 Special Issue, 1, pp. 1-4. https://doi.org/10.14453/aabfjv15i1.1

Boddy, CR, Taplin, R, Sheehy, B & Murphy, B 2021, ‘Finding psychopaths in white-collar jobs: a review of the evidence
and why it matters’, Society and Business Review, pp. 1-19. https://doi.org/10.1108/SBR-05-2021-0060

Botterill, L, Lake, J & Walsh, M 2021, ‘Factors affecting public responses to health messages during the COVID-19
pandemic in Australia: partisanship, values, and source credibility’, Australian Journal of Political Science, pp. 1-19.
https://doi.org/10.1080/10361146.2021.1978389

Brett, | & Maslen, S 2021, ‘Stage Whispering: Tumblr Hashtags Beyond Categorization’, Social Media + Society, vol. 7,
no. 3, pp. 1-14. https://doi.org/10.1177%2F20563051211032138

Chatrath, SK, Kaur, A & Singh, H 2021, ‘Effect of Overtime and Work Load Balance on the Well-Being of Nurses’,
PalArch’s Journal of Archaeology of Egypt/ Egyptology, vol. 18, no. 7, pp. 550-571.

Dale, Naomi F; Johns, Raechel; Walsh, Michael, “That’s not true!” paired interviews as a method for
contemporaneous moderation of self-reporting on a shared service experience’. In: Journal of Hospitality and Tourism
Management. 2021; Vol. 49. pp. 580-591. https://archives.palarch.nl/index.php/jae/article/view/7768/7297

Dale, NF, P. J.N. LEspoir Decosta, & L Kelly 2021, Transformative experiences on school excursions - Students as
catalysts for sustainable tourism. in H. Séraphin (ed) Children in Sustainable Tourism. Emerald.

Damijanovic, | & de Sadeleer, N 2021, "The French-Australian Submarine Affair: Can It Sink the EU Indo-Pacific
Strategy?” Australian Outlook, pp. 1-3. https://www.internationalaffairs.org.au/australianoutlook/the-french-australian-
submarine-affair-can-it-sink-the-eu-indo-pacific-strategy/

Darcy, Simon ; Dickson, Tracey J. ‘Reshaping the superhuman to the super ordinary: observations on the Tokyo

2021 Paralympic games’, Olympic and Paralympic Analysis 2020: Mega events, media, and the politics of sport: Early
reflections from leading academics. Eds Daniel Jackson; Alina Bernstein; Michael Butterworth; Youghan Cho; Danielle
Sarver Coombs; Michael Devlin; C Onwumechili. United Kingdom: Bournemouth University, 2021. pp. 62-62.

Darcy, Simon; Dickson, Tracey J., ‘Will #WeThes85 finally include #WeThe15 as a legacy of Tokyo 20207". Olympic
and Paralympic Analysis 2020: Mega events, media, and the politics of sport: Early reflections from leading academics.
United Kingdom: Bournemouth University, 2021. pp. 123-123.

De Percy, M & Darlington, S 2021, ‘Diagrammatical Approaches to Operationalising Historical Institutionalism as
a Method in Comparative Politics’, Paper presented at Australian Political Studies Association Conference 2021,
Sydney, Australia, 19/09/21 - 22/09/21 pp. 1-16.

De Percy, Michael; Jackson, Stewart, ‘Political Leadership’, Australian Politics and Policy. Eds Peter Chen; Yvonne
Haigh; Sara Motta; Diana Perche. Second ed. Sydney: Sydney University Press, 2021. pp. 1-16. https://www.
politicalscience.com.au/2021/09/apsa-2021-conference-paper.html

De Percy, M 2021, "Policy Legacies from Early Australian Telecommunications: A Private Sector Perspective’, Journal
of Telecommunications and the Digital Economy, vol. 9, no. 3, pp. 136-152. https://doi.org/10.18080/jtdey9n3.431

Eriksen, S, Schipper, ELF, Scoville-Simonds, M, Vincent, K, Adam, HN, Brooks, N, Harding, B, Khatri, D,
Lenaerts, L, Liverman, D, Mills-Novoa, M, Mosberg, M, Movik, S, Muok, B, Nightingale, A, Ojha, H, Sygna, L,
Taylor, M, Vogel, C & West, JJ 2021, ’Adaptation interventions and their effect on vulnerability in developing
countries: Help, hindrance or irrelevance?’, World Development, vol. 141, 105383, pp. 1-16. https://doi.org/10.1016/].
worlddev.2020.105383

Evans, M & Grattan, M 2021, ‘Health expertise and Covid-19: Managing the fear factor’ Australian Quarterly, vol. 92,
no. 2, pp. 20-28. <https:/[search.informit.org/doi/abs/10.3316 /informit.683550569233519>

Fatima, J 2021, ‘Role of Life-satisfaction on Purchase-happiness and Purchase-satisfaction with Moderation Impact of
Self-control’. in Australian and New Zealand Marketing Academy, Australia, Australian and New Zealand Marketing
Academy Conference (ANZMAC 2021), Melbourne, Victoria, Australia, 29/10/21.

Freyens, BP & Oslington, P 2021, "The impact of unfair dismissal regulation: Evidence from an Australian natural
experiment’, Labour, vol. 35, no. 2, pp. 264-290. https://doi.org/10.1111/labr.12193

Fu, Qiang; Saleh, Abu. ‘Review of Innovation Management Frameworks and Assessment Tools’, IRC2021 XV,
International Research Conference proceedings. Proceedings of Science Open Reviewed, 2021. pp. 6-14 (IRC 2021
Conference Proceedings).

Gainsford, Annette; Smith, Marcus; Gerard, Alison. Accrediting Indigenous Australian Content and Cultural
Competency Within the Bachelor of Laws’. In: Legal Education Review. 2021; Vol. 31, No. 1. pp. 59-80.

Gerard, A 2021, ‘Book Review: Stephen Young, Indigenous Peoples, Consent and Rights: Troubling Subjects
(Routledge, 2020)’, Legalities, vol. 27, no. 1, pp. 146-148. https://doi.org/10.3366/legal.2021.0011

Gholipour, H, Khin, S, Tan-Kantor, A & Spong, H 2021, ‘Urban House Prices and Business Establishment In Malaysia:
A Sectoral Approach’, International Journal of Strategic Property Management, vol. 25, no. 6, pp. 459-468. https://doi.
org/10.3846/ijspm.2021.15572

Gibson, Mandy; Stuart, Jaimee; Leske, Stuart ; Ward, Raelene; Vidyattama, Yogi, ‘Does community cultural
connectedness reduce the influence of area disadvantage on Aboriginal & Torres Strait Islander young peoples’
suicide?’ In: Australian and New Zealand Journal of Public Health. 2021; Vol. 45, No. 6. pp. 643-650.
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Gibson, M, Stuart, J, Leske, S, Ward, R & Tanton, R 2021, 'Suicide rates for young Aboriginal and Torres Strait
Islander people: The influence of community level cultural connectedness’, Medical Journal of Australia, vol. 214, no.
11, pp. 514-518. https://doi.org/10.5694/mja2.51084

Hawkins, J 2021, "Various essays (some co-authored)’, in Wilks, S (ed) Biographical Dictionary of the House of
Representatives, Australian Dictionary of Biography, Canberra.

Hayes, J & Maslen, S 2021, Putting senior management in focus: A critical reflection on the direction of safety
science research. in K Pettersen Gould & C Macrae (eds), Inside Hazardous Technological Systems: Methodological
Foundations, Challenges and Future Directions. Routledge, United Kingdom, pp. 187-202.

Hu, R 2021, Connecting Shanghai and Sydney: Mobility of People. in G McCarthy, Y Sun & X Song (eds),
Transcultural Connections: Australia and China. Springer, Singapore, pp. 53-68. https://doi.org/10.1007/978-981-16-
5028-4_4

Hu, R 2021, Smart Design: Disruption, Crisis, and the Reshaping of Urban Spaces. Routledge, United Kingdom.
https://doi.org[10.4324/9780367822453

Khan, HZ, Bose, S, Sheehy, B & Quazi, A 2021, ‘Green banking disclosure, firm value and the moderating role of a
contextual factor: Evidence from a distinctive regulatory setting’, Business Strategy and the Environment, pp. 1-20.
https://doi.org/10.1002/bse.2832

Khan, | & Loh, JMI 2021, ‘Benefits, Challenges, and Social Impact of Health Care Providers’ Adoption of Social
Media’, Social Science Computer Review, pp. 1-17. https://doi.org/10.1177/08944393211025758

Khan, |, Loh, JMI, Saleh, A, Quazi, AM & Talukder, M 2021, ‘Effect of barrier related factors on perceived usefulness
and ease of use of social media applications in the Australian healthcare sector’, Australasian Journal of Information
Systems, vol. 25.

La, HA & Miranti, R 2021 ‘Financial Market Responses to Government COVID-19 Pandemic Interventions: Empirical
Evidence from South-East and East Asia” Economic Research Institute for ASEAN and East Asia (ERIA), Indonesia,
pp. 1-67. <https://www.eria.org/publications/financial-market-responses-to-government-covid-19-pandemic-
interventions-empirical-evidence-from-south-east-and-east-asia/>

Li, R & Broadstock, DC 2021, "Coal Pricing in China: Is It a Bit Too Crude?’, Energies, vol. 14, no. 13, 3752. https://doi.
org/10.3390/en14133752

Liu, LX, Jiang, F, Sathye, M & Liu, H 2021, ’Are foreign banks disadvantaged vis a vis domestic bank in China?’,
Journal of Risk and Financial Management, vol. 14, no. 9, pp. 1-36. https://doi.org/10.3390/jrfm14090404

Liu, S & Sathye, M (eds) 2021, Financial Statistics and Data Analytics. 1 edn, MDPI AG, Switzerland. https://doi.
org/10.3390/books978-3-03943-976-8

Loh, JMI & Walsh, M 2021, ‘Social Media Context Collapse: The Consequential Differences Between
Context Collusion Versus Context Collision’, Social Media + Society, vol. 7, no. 3, pp. 1-15. https://doi.
org/10.1177/20563051211041646

Maslen, S, Hayes, J, Holdsworth, S & Sandri, O 2021, "When Ethics is a Technical Matter: Engineers’ Strategic Appeal
to Ethical Considerations in Advocating for System Integrity’, Science and Engineering Ethics, vol. 27, no. 4, 46, pp.
1-9. https://doi.org/10.1007/s11948-021-00324-7

Moore, N & Evans, M 2021, It's All in the Practice: Towards Quality Co-design. in E Loeffler & T Bovaird (eds), The
Palgrave Handbook of Co-Production of Public Services and Outcomes. 1 edn, Palgrave Macmillan, United Kingdom,

pp. 371-384. https://doi.org/10.1007/978-3-030-53705-0_19

Park, S, Scarvell, J & Botterill, L 2021, "Hit hard by the pandemic, researchers expect its impacts to linger for years’
The Conversation, vol. 2021, no. October, pp. 1-4. <https://theconversation.com/hit-hard-by-the-pandemic-
researchers-expect-its-impacts-to-linger-for-years-169366>

Pearson, LJ & Dare, M 2021, ‘Farmer pathways to sustainability in the face of water scarcity’, Environmental Science
and Policy, vol. 124, pp. 186-194. https://doi.org/10.1016/j.envsci.2021.06.016

Pelizzon, A, Poelina, A, Akhtar-Khavari, A, Clark, C, Laborde, S, Macpherson, E, O'Bryan, K, O’Donnell, E & Page, J
2021, "Yoongoorrookoo: The emergence of ancestral personhood’, Griffith Law Review, pp. 1-25. https://doi.org/10.10
80/10383441.2021.1996882

Schneider, L, Rose, NL, Myllyvirta, L, Haberle, S, Lintern, A, Yuan, J, Sinclair, D, Holley, C, Zawadzki, A & Sun, R
2021, "Mercury atmospheric emission, deposition and isotopic fingerprinting from major coal-fired power plants in
Australia: Insights from palaeo-environmental analysis from sediment cores’, Environmental Pollution, vol. 287, 117596,
pp. 1-11. https://doi.org/10.1016/j.envpol.2021.117596

Sheehy, B & Dumay, J 2021, Examining Legal Scholarship in Australia: A Case Study’, International Journal of Legal
Information, vol. 49, no. 1, pp. 32-51. https://doi.org/10.1017/jli.2021.8

Sheehy, B & Farneti, F 2021, ‘Corporate social responsibility, sustainability, sustainable development and corporate
sustainability: What is the difference, and does it matter?’, Sustainability (Switzerland), vol. 13, no. 11, 5965, pp. 1-17.
https://doi.org/10.3390/su13115965

Sheehy, B, Pender, H & Jacobson, B 2021, "Corporate social responsibility/ ESG shareholder activism in Australia: A
case study of the Australasian Centre for Corporate Responsibility’, Australian Journal of Corporate Law, vol. 36, no. 2,
pp. 156-177. <http://advance.lexis.com/api/document?idtype=DOC-ID&id=005K-36 AJCL 156>

Sheehy, B, Tuslian, W & Lie, L 2021, "The Use of International Soft Law for Corporate Social Responsibility Reporting
in the Retail Industry: A Study of Four Major Retailers in the Asia-Pacific’, Canberra Law Review, vol. 18, no. 1, pp.
60-80. <https://www.canberra.edu.au/about-uc/faculties/busgovlaw/about-us/school-of-law/the-canberra-law-review/
attachments/CLR2021-Vol18_2.pdf#page=65>

Smith, G, Halligan, J & Mir, M 2021, ‘Does performance measurement improve public sector performance? A case
of Australian government agencies’, Australian Journal of Public Administration, pp. 1-19. https://doi.org/10.1111/1467-
8500.12481

Smith, M & Miller, S 2021, ’A principled approach to cross-sector genomic data access’, Bioethics, vol. 35, no. 8, pp.
779-786. https://doi.org/10.1111/bice.12919

Thornton, F 2021, The Absurdity of Relying on Human Rights Law to Go After Emitters. in B Mayer & A Zahar
(eds), Debating Climate Law. Cambridge University Press, pp. 159. https://doi.org/10.1017/9781108879064.013

Thornton, F, James, S, Dun, O, Farbotko, C, McNamara, K, McMichael, C, Coelho, S, Minju Kim, R, Ngo,

L, Westbury, T & Namoumou, F 2021, Policy Developments and Options to Address Human Mobility in the
Context of Climate Risk in the Pacific Islands Region. Pacific Climate Change Migration and Human Security, vol.
PUB2021/085/R , International Organization for Migration, Suva, Fiji.

Veri, F & Barrowman, H 2021, "The Added Value of Configurational Meta-analyses’, Swiss Political Science Review,
pp. 1-13. https://doi.org/10.1111/spsr.12485

Vidyattama, Y, Merdikawati, N & Tadjoeddin , MZ 2021, “Aceh tsunami: Long-term economic recovery after the
disaster’, International Journal of Disaster Risk Reduction, vol. 66, pp. 1-12. https://doi.org/10.1016/j.i{drr.2021.102606

Vlahos, N 2021, ‘Bringing democracy down to scale: subnational democratic struggle in Britain’, Studies in Political
Economy: a socialist review, vol. 102, no. 2, pp. 140-160. https://doi.org/10.1080/07078552.2021.1949790
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Wade, M & Walsh, M 2021, ’Anticipatory nostalgia: how wedding videographers craft memories before they're even
over’ The Conversation. <https:/[theconversation.com/anticipatory-nostalgia-how-wedding-videographers-craft-
memories-before-theyre-even-over-143000>

Walsh, M & Baker, S 2021, “Twitter’s design stokes hostility and controversy. Here’s why, and how it might change’ The
Conversation, pp. 1-5. <https://theconversation.com/twitters-design-stokes-hostility-and-controversy-heres-why-and-
how-it-might-change-166555>

Walsh, M 2021, She just won't lie down and die: Gillard, Misogyny and Australian Political Leadership. in Z Ghazarian
& K Lee-Koo (eds), Gender Politics: Navigating Political Leadership in Australia. New South Publishing, Sydney, pp.
47-55.

Walsh, MJ & Baker, SA 2021, *Avoiding conflict and minimising exposure: Face-work on Twitter’, Convergence: the
international journal of research into new media technologies, pp. 1-17. https://doi.org/10.1177/13548565211036797

Wagqar, S, Hanif, R & Loh, J 2021, ’Invisibility not invincibility: Pakistani women and the lack of career ascendance’,
Gender in Management, vol. 36, no. 6, pp. 731-744. https://doi.org/10.1108/ GM-10-2020-0299

Yu, SY 2021, 'A review of the accessibility of ACT COVID-19 information portals’, Technology in Society, vol. 64,
101467, pp. 1-4. https://doi.org/10.1016/j.techsoc.2020.101467

Yu, SY 2021, "An In Medias Res Economic Cost-Benefit Analysis of ACT Container Deposit Scheme’, The Economic
Society of Australia. Economic Papers, vol. 40, no. 1, pp. 78-90. https://doi.org/10.1111/1759-3441.12305

Yu, SY 2021, 'Response to COVID-19: The Australian Fiscal Stimulus - HomeBuilder Program’, Economic Papers,
vol. 40, no. 3, pp. 217-235. https://doi.org/10.1111/1759-3441.12312

Zeka, B 2021, An Assessment of Perceived Versus Actual Retirement Literacy. in N Delener & C Schweikert

(eds), The Global Business and Technology Association: Reconstructing Global Markets: Challenges Policies and
Strategies. Global Business and Technology Association, United States, pp. 203-209, Virtual 22nd Annual International
Conference of the Global Business and Technology, Texas, United States, 14/07/21. <https://gbata.org/wp-content/
uploads/2021/09/2021-GBATA-Readings-Book.pdf#page=215>

Publications between 5 July 2021 and 30 December 2021

Contributors

Juan Diaz-Granados is an Assistant Lecturer with

an international focus and more than 12 years of
experience between practice and teaching. As a
practitioner, he has worked in the private sector with law
firms and multinational companies. As an academic, he
has experience in teaching in both the Civil Law and
the Common Law legal systems at undergraduate and
postgraduate level in a wide variety of law subjects.

Simon Darcy is a Professor in Management at UTS
Business School. Simon specialises in developing
inclusive organisational approaches for diversity groups,
especially people with disability.

Lain Dare is a Professor in the Centre for Change
Governance, and she has over a decade of experience
working with regional communities on issues of
economic development and community wellbeing,
helping stakeholders to engage and work together,
delivering strong pragmatic research outcomes for
clients and the community.

Tracey J. Dickson is an Associate Professor in Event
and Tourism Management in the Canberra Business
School. Tracey’s teaching and research draws upon her
diverse background in outdoor education, accounting
and finance.

John Hawkins is a Senior Lecturer in the Canberra
School of Politics, Economics and Society who teaches
economics and specialises in monetary policy and
Australian economic and political history. He is also a

NATSEM researcher.

Alison Gerard is the Head of the Canberra Law School,
a member of the Executive of the Australasian Law
Academics Association and the Council of Australian
Law Deans Working Party on First Peoples Partnership,
and a chief investigator on an ARC Discovery project
examining ‘Crimmigration’ in Australia.

Robin Ladwig (they/them) is working as the Diversity
Advisor at UC while currently being in their third year
of PhD Candidature. Robin is researching about work
experiences and career development of trans and
gender diverse individuals relating to organisational
structure and culture in Australia.

Robert Tanton is a Professor at the University of
Canberra and a former Director of NATSEM. He has
deep expertise in spatial disadvantage, a field in which
he is a recognised Australian and international leader.
He has led numerous research teams in spatial statistics,
spatial housing disadvantage, small area estimation,
economic disadvantage (poverty), income inequality
and wellbeing.

Friedel Marquardt is a first-year PhD student in
the School of Politics, Economics and Society. Her
supervisory panel is made up of Dr Mary Walsh, Dr
Jean-Paul Gagnon and Dr Selen Ercan.

Billie McDermott interned with the Centre for
Deliberative Democracy and Global Governance and
worked on the Connecting the Parliament project with
Alicia Payne. Billie just completed a Bachelor of Arts
with a Global Studies major and has recently taken

a position at the National Aboriginal Community
Controlled Health Organisation as a Project Officer.

Riyana Miranti is an Associate Professor in the School
of Politics, Economics and Society. She is an applied and
development economist with expertise in areas related
to social inclusion/exclusion, wellbeing and equity across
the life cycle. She has researched extensively in the areas
of poverty, inequality and underemployment, both in
Australia and Southeast Asia.

Brenton Prosser is Director of NATSEM and Professor
in the Faculty of Business Government and Law. He

has over 20 years of research project management
experience across academic, political, public and

private sectors, and his expertise in social modelling and
evaluation span aged care, health, mental health and

social service sectors.

Darren Schaeffer is Executive Director of Curijo

Pty Ltd and is a Doctor of Business Administration
(DBA) student in the Canberra Business School at the
University of Canberra.

Krista Schmeling is a key Editor for Murra Magazine
and Chair of the Faculty Equity and Inclusion Working
Group. She has been with the Faculty of Business,
Government & Law as a professional staff member
since 2015. Her work at UC has included strategic
communications, project coordination, quality
assurance and editing both academic and non-
academic work.
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Yogi Vidyattama is Associate Professor of Economics
at NATSEM and has responsibility for the Centre’s
Geographical Information Systems. He joined
University of Canberra in 2008, and since that time
has developed and enhanced NATSEM’s spatial
microsimulation models. Dr Vidyattama specialises

in spatial and geographical socio-economic analysis,
has expertise in economic growth, income, wealth
distribution and inequality.

Nick Vlahos is a Postdoctoral Research Fellow

at the Centre for Deliberative Democracy and
Global Governance. His research interests include
deliberative democracy, decentralization, community
engagement/development, political economy, scalar
politics, comparative politics, qualitive methods and
historical analysis.

In the next issue...

Submissions for the next issue of Murra will be due on 15 April 2022. The theme for this issue will be:
Research for the real world and putting theory into practice. Our stories about research, impacts
and the teaching/research nexus.

Please send submissions to BGLNews®@canberra.edu.au
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